Vacation Recommendation

From the 2012 Conference Journal, beginning on page 207:

Vacation and time off is defined as annual leave and weekly time off “which is completely
distinct from any other occasions in which the pastor is out of the parish” (1988 NC Annual
Conference Journal, page 373) such as Continuing Education events, Bishop’s Day Apart,
Order of Elders, Deacons, Local Pastors, Annual Conference, and Convocation/Pastor’s
School.

Rationale:

In recent times, focus on clergy health has highlighted the necessity of following the mandate of God’s
Commandment to “remember the Sabbath by keeping it holy” (Exodus 20:8) and, like our Lord Jesus, to
take time apart for rest and relaxation. This mandate and example are beneficial to not only the pastor,
but also the larger faith community/local church. Many pastors in full time ministry do not take time away
increasing the likelihood of burn-out, compromising their health, and reducing their effectiveness in
ministry. Right stewardship of time, finances, physical health, relationships with family and colleagues are
necessary for effective ministry in the parish. These personal areas often suffer with the lack of a weekly
personal day, a weekly Sabbath Day, and an annual vacation time apart. Our Conference Board of
Ordained Ministry found in 1988, “Our experience as an Annual Conference with clergy burnout shows
that rest and recreation are an indispensable element of a whole and complete ministry.” (1988 NC
Annual Conference Journal, page 373).

Recommendations to local congregations:

A. That clergy members of the Annual Conference (Book of Discipline 2008 1602.1) under full-
time appointment to local congregations shall receive one full month of vacation per calendar
year. Vacation time shall include four (4) Sundays per year and shall be negotiated between
the pastor and S/PPR Committee and may be taken in either segments adding up to one full
month or as a whole.

B. Part-time pastors under appointment should receive vacation time per calendar year in ¥4
increments according to their salary structure.

a. Clergy members of the Annual Conference (Book of Discipline 2008 602.1) under
full-time appointment should receive at least one personal day off per week. Changes
to a set personal day off should be allowed due to unforeseen circumstances that
may arise. This time should be carefully respected and guarded by the district
superintendent and the congregation.

b. We encourage annual discussions between pastor/s and the S/PPR
Committee where they are appointed concerning provisions for Continuing Education
and Spiritual Growth and Sabbatical Leave, found in paragraphs 351 and 352 of
the 2008 Book of Discipline.



